
COMBINING
YOUR WORK AND
FAMILY
RESPONSIBILITIES

WHAT YOU CAN DO
If you have problems in reconciling work and family responsibilities and cannot solve the issue in
your family:

� turn in the first place to your trade union or to any other workers' representatives;

� propose a meeting to discuss interests of workers with family responsibilities;

� study (get acquainted with)  other countries' experience on how to organize family�friendly
workplaces (if necessary turn to the ILO for appropriate materials);

� based on the information received and personal experience, prepare concrete proposals to be
included in a collective agreement;

� remember that if your country is a party to ILO Conventions (in particular, ILO Conventions
No.156 and No.183) you have the right to demand the fulfilment of the Conventions' provisions.

Subregional Office for Eastern Europe and
Central Asia is located in Moscow and covers ten
countries: Armenia, Azerbaijan, Belarus, Georgia,
Kazakhstan, Kyrgyzstan, Russia, Tajikistan,
Turkmenistan and Uzbekistan.

The Office Director is Ms. Elaine Fultz (since June
2007). ILO national correspondents work in
Armenia, Azerbaijan, Belarus, Kazakhstan and
Kyrgyzstan.

107031 Moscow, Petrovka Street, 15, Office 23
Тел: +7 (495) 933�08�10
Факс: +7 (495)933�08�20
E�mail: moscow@ilo.org
www.ilo.org

The publication is based on materials on reconciliation
of work and family responsibilities elaborated by
the ILO Conditions of Work and Employment Programme
(TRAVAIL). The publication is prepared by the ILO Project
on Boosting  Youth Employment in the context
of 2006–2010 ILO/Netherlands Cooperation Programme.
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In most cases, people first enter the labour
market and start a family at the same time.

As a rule, most weddings occur at the age of
20–25 that implies family responsibilities.

The majority of children in both urban and rural
areas are born by mothers  aged  20–29.

And it is young people who face a need to look
after children and old�age parents.

EVERYONE IS BENEFITED…
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WORK AND FAMILY – WHERE THE CONFLICT LIES

WHAT DOES WORK�FAMILY CONFLICT LEAD TO?
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NORMS AND RECOMMENDATIONS OF THE INTERNATIONAL
LABOUR ORGANIZATION
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BENEFICIAL FOR BOTH THE EMPLOYER
AND THE WORKERS

Managers of a British pharmaceutical company have found
out that 6 employees remained faithful to the company
exclusively due to its policy that took into account their
family responsibilities. Keeping those employees saved
the company some 7,500 pounds per worker that could
have been spent on hiring new staff. Thus, the company
managed to save 45,000 pounds per year. The company's
psychological environment improved and the employees
appreciated the management's efforts while the staff
turnover reduced by 15 percent. And it cost the company
almost nothing.
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APPLICATION OF ILO CONVENTIONS
AND RECOMMENDATIONS
ILO Conventions are international agreements
subject to ratification by the member�states. As
a rule, recommendations relate to issues covered
by conventions and have guidelines for the
national policies and practices. Irrespective of
whether a state has ratified this or that
convention national institutions and structures
are guided by its norms. If the state ratifies an
ILO convention it must fix the appropriate
principles in the national legislation and legal
practices as well as to report on practical measures
taken to translate the ratified convention into
reality.

WHAT ARE FAMILY RESPONSIBILITIES?

Under  Convention No.156, family responsibilities are
responsibilities in relation to dependent children and
other members of workers' immediate family who
clearly need their care or support. The notions of
'family' and 'family responsibilities' can be interpreted
differently depending on the national context and
local conditions. Nonetheless, Convention No.156
clearly applies to children, the sick and the old who
depend on the worker. Household tasks are also seen
as part of family responsibilities.
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HOW TO ORGANIZE FAMILY�FRIENDLY
WORKPLACES
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CHILDCARE FACILITIES IN RUSSIA

As of January 1, 2007 Russia had more than 45
thousand childcare facilities attended by 4,800
thousand children (61.3% of children aged under 7
which almost equals the 1991 figure of 63.9%). But
in some regions families have to wait to get a place in
a childcare facility. According to the Russian Statistics
Committee, there were about 1 million children
waiting for a place in a childcare facility as of early
2007. Nowadays, children attend traditional full�day
childcare facilities along with short�term childcare
centres, fitness centres and facilities for early
correction of child development, etc.

SEARCHING FOR NEW SOLUTIONS

FROM OVERTIME TO MORE EFFICIENT WORK

Among one of its problems Britain's Pricewaterhouse
Coopers named men's traditional overtime work. As a
solution the company proposed two brand�new
principles: (1) a more flexible working schedule was
introduced; (2) results achieved (and not the amount
of hours spent at work) were made the key work
efficiency criteria. And the company noted that most
of its employees preferred a flexible working schedule
including working from home. That improved mutual
understanding and built confidence between the
management and the staff as well as increased personal
responsibility for the work done.

NORWAY'S SYSTEM OF PARENTAL AND PATERNITY
LEAVES

Parents are granted parental leaves by turn until the
child turns 3 years old providing that  neither of them
spends more than 2 years at home. It is done to keep
the parents on the labour market after having a child
so that they could resume work. The state either pays
100% of their wages during the first 44 weeks after
the child was born or 80% of the wages during the first
54 weeks. Experience shows that it is mothers who
usually take such leaves. However, the state is pursuing
a policy that engages men in sharing family
responsibilities. Norway was the first country to pass a
law on a so�called 'father's quota', which is a 5�week
paid paternity leave. At present, more than 80% of
fathers take such leaves.



…ABOVE ALL, THE YOUTH

D�����
�������� �������������
���

������������ ���


�������������	�����
�+���������
����������� ������


������ ���������
� ��� ������������� �����
����� E����

��
������������������
���		���������������
���		���	��


��&���������������
������������
��	����������&��������

�������	������������������������������������	���������

�� 	�
��
 � �������� ��������� ���� ��"������� 	�
��


������������������/����������
�����
�������
�������
�


��"�����������������		�����	��
������
���
������
�������

������������������������@��
��	������	�
��
�����������

���������������������	����������%	�������������������'����

��
��������������
������
����	��������
�������
������

���������������������
��
��
�������
���
���������

��������	�
���������������

������
����
�������
���������������������
������

���	�
��
���	��������������	����������������������� �
����


����	��������������
�
��������
�������������������

����
��������������������
�����	�
��
�%������
����

�����	���
�������
����������'��#���������������
�������

�
�������������������2�����������������+���
�����	������

���������������������������
������������������������

�����������������������������������������������
����

��*�&��
������ 
�����
�������� �"������ ��&��� ��


���
�����"��&���������������

• 0�&�"� �������
���� ������ ������� ��� ���� ������

����������
������������$

• 1������������������������������������������������$

������������	�����������������������$

• $
����������		���	��
�������������	���������������

�������		���������������������
�

�
���� ��������� �		����� ���� ������� ������
 � ������

���"�����
 �	�������������������������������	����������� 

����

In most cases, people first enter the labour
market and start a family at the same time.

As a rule, most weddings occur at the age of
20–25 that implies family responsibilities.

The majority of children in both urban and rural
areas are born by mothers  aged  20–29.

And it is young people who face a need to look
after children and old�age parents.

EVERYONE IS BENEFITED…
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WHAT YOU CAN DO
If you have problems in reconciling work and family responsibilities and cannot solve the issue in
your family:

� turn in the first place to your trade union or to any other workers' representatives;

� propose a meeting to discuss interests of workers with family responsibilities;

� study (get acquainted with)  other countries' experience on how to organize family�friendly
workplaces (if necessary turn to the ILO for appropriate materials);

� based on the information received and personal experience, prepare concrete proposals to be
included in a collective agreement;

� remember that if your country is a party to ILO Conventions (in particular, ILO Conventions
No.156 and No.183) you have the right to demand the fulfilment of the Conventions' provisions.

Subregional Office for Eastern Europe and
Central Asia is located in Moscow and covers ten
countries: Armenia, Azerbaijan, Belarus, Georgia,
Kazakhstan, Kyrgyzstan, Russia, Tajikistan,
Turkmenistan and Uzbekistan.

The Office Director is Ms. Elaine Fultz (since June
2007). ILO national correspondents work in
Armenia, Azerbaijan, Belarus, Kazakhstan and
Kyrgyzstan.

107031 Moscow, Petrovka Street, 15, Office 23
Тел: +7 (495) 933�08�10
Факс: +7 (495)933�08�20
E�mail: moscow@ilo.org
www.ilo.org

The publication is based on materials on reconciliation
of work and family responsibilities elaborated by
the ILO Conditions of Work and Employment Programme
(TRAVAIL). The publication is prepared by the ILO Project
on Boosting  Youth Employment in the context
of 2006–2010 ILO/Netherlands Cooperation Programme.
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